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Sheridan's next leaders poised and ready
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However, addressing these challenges
will be particularly important as
Generations X and Y transition into leader-
ship roles.

Kevin Messdtner is supervisor of the
Sheridan Workforce Center, Wyoming
Department of Workforce Services. A native
of Wyoming, he has traveled the globe
through military service and returned to
Sheridan to raise his family and become
involved in the community.

In addition to his community service and
participation in HYPE, the Sheridan County
Chamber of Commerce Ambassadors, and
other organizations in the community, he
enjoys hurtling, fishing, and the outdoor
lifestyle.

"A Community Affair" is aweekly col-
umnfrom citizens who support Forward
Sheridan, a professional business organiza-
tion of invested partners whose purpose is to
develop and maintain asound economy
Sheridan County. Philippe Chino ispresi=
dent/CEO of Forward Sheridan.

Many of Sheridan's young workers are
preparing to step into leadership roles in
the community.

A solid core of young citizens is
already involved and engaging in the
community through the Jaycees,
Chamber of Commerce events,
Downtown Sheridan Association events,
the City Planning Commission and
Design Review Board, and various vol-
unteer opportunities.

Another opportunity for community
engagement and integration comes
through HYPE (Helping Young
Professionals Engage), an organization of
young workers who are dedicated to
recruiting and retaining young workers in
Sheridan.

Participation by young workers in
these activities and organizations gives
invaluable experience and insight into
Sheridan's community; partnered with
education and career experience, these
events are necessary to groom young
workers for future leadership positions.

The future, however, is now.
Sheridan's young workers are preparing
to lead and already accepting leadership
positions within the Sheridan communi-
W.

Young workers, through their partici-
pation in the community and organiza-
tions, have shown an interest and com-
mitment to Sheridan.

In order to keep young workers vested
in the community and to attract more
young talent into the area, it is imperative
that the initiatives laid out within the
strategic plan are met.

Young workers in Sheridan have
shown that they are willing to become

involved by partici -
pating in Forward
Sheridan's Economic
Development
Strategic Planning
process, ensuring
their needs have a
voice, and working to
convert Sheridan's
challenges to
strengths.
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The current young work force has
shown its commitment to Sheridan by its
participation in the Economic
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